
Abstract  

 

On October 27, 2015 the Parliament of Georgia passed the law on Public Service. The enactment of the law was 

conditioned by the reform carried out in Georgia, according to the law a new model of public service was 

established in Georgia. The new law on Public Service, from July 1, 2017 annulled the previous Law of Georgia 

on Public Service approved on October 31, 1997 and subsequently issued/ approved subordinated acts. 

The purpose of the Law of Georgia on “Public Service” is to establish unified public service system that is based 

on the basic approaches of the concepts of public service system; the public service system should provide public 

administration based on the principle of efficient administration characteristic to the legal state which should 

serve to increase motivation in public service and to strengthen the faith in the public servants.  

In unified system of public service, public service is carried out by the individuals with the status of public 

servants, among them the individuals with the status of professional public servants should be particularly 

distinguished. The key concept of the scope of regulation of the Georgian Law of Public Service implies to employ 

professional public servant, provide the service and define providing legal and social security guarantees. 

The law of Georgia on Public service provides distribution of professional servant’s positions in four ranks and 

establishes the obligation to determine the qualification requirements for each position. One of the important 

directions of civil service reform is to define professional qualification standards and to develop the adequate 

teaching model. Pursuant to the aforementioned law, paragraph 7 of Article 54, the Government of Georgia by 

Decree 242 of May 22, 2018 approved the rule for defining the requirements for professional development of 

professional public servant. Standards and rules of professional development that defines the procedure necessary 

for professional development of professional public servant as well as  the mandatory professional development 

standards for the servant  and the rule for controlling  the quality of  mandatory professional development 

programs.  

Professional development of the public service and its efficient functioning is highly determined by the  financial 

support. Extensions of the functioning of public administration increases the cost of financial expenses, which 

makes it very important to discuss the necessity of modern mechanisms for controlling and administrating public 

finance.  

Implementation of instruments for efficient public finance spending in public institutions is one of the directions 

in public service reform. Efficiency audit is an instrument, whose implementation is an actual topic of the reform 

agenda.  Within the scope of defining public finance spending and its result Georgian mechanisms for financial 

support   for professional development for public servants should be defined.  

The purpose of the University conference is to elaborate recommendations based on the studying international 

best practice in order to implement the system for professional public servant in Georgia. The place of University 

(Bachelor’s and Master’s degree programs) and Vocational education levels of public servants and the role of 

individual educational centers in enhancing the qualification of servants should be analyzed. Mechanisms for 

legal recognition of each cycle should be developed. The alternatives to the legal regulation for establishing 

financial liabilities of each public institution in professional development of the public servants  should be 

analyzed, which are essential for establishing effective mechanisms for facilitating  professional developments of 

the servants.  

 


